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Key Takeaways

 ͫ P20-WIN data was leveraged to investigate early wage 
outcomes for Connecticut high school graduates who  
did not attend college and who worked consistently for two  
years after high school graduation.

 ͫ Among this population of young workers, less than 10% 
earned a living wage according to the MIT Living Wage 
Calculator.

 ͫ Women, taken as a group overall, as well as within specific 
industries, tended to earn significantly less than men. 

 ͫ Women of Color, especially black women, had the lowest wage outcomes. 

This report reviews early 
employment outcomes, 
specifically wages and industry of 
employment, among individuals in 
Connecticut who graduated high 
school in 2016 or 2017 and who 
did not attend college within their 
first two years post-graduation. 
The dataset contained 4,448 young 
adults who had Connecticut wage 
data available for each quarter of 
the immediate two-year period 
after graduation. As such, only 

https://www.ct.edu/files/pdfs/Early%20Career%20Outcomes%20-%20Final.pdf
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individuals who graduated high school and went directly into the workforce, and who 
worked consistently for two years after graduating high school, were included. All wages 
reported herein were converted to 2022 dollars.

Several caveats should be kept in mind regarding the available data. For example, although 
we could access quarterly wages, the number of hours worked was not available. As such, 
we cannot make any comparisons in terms of wages per hour. Therefore, while we cannot 
say whether a given demographic group earned more hourly wages than another, we can 
make reasonable comparisons between groups in terms of overall quarterly pay. 

It is also important to keep in mind that wage differences may be due not only to 
differences in hourly wages, but also to differences among industries in whether full- or 
part-time work is more commonly offered.  While we have no way of knowing whether 
individuals worked full- or part-time, lower quarterly wages are regarded in this analysis as 
a negative outcome. Whether they are due to a low hourly wage or relatively fewer hours 
of work available, cannot be determined for any individual or group in the sample. The full 
report, including a description of the data analysis and caveats, can be found here.

https://www.ct.edu/files/pdfs/Early%20Career%20Outcomes%20-%20Final.pdf
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Findings

Table 1: Median and Average Wages by Industry 
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Findings (continued)

Table 2: Annual Wages by Demographic Group

Note: FRPL = free-or-reduced price lunch status, meaning an individual was eligible for free-or-
reduced price lunch in high school. Here, FRPL acts as a proxy for lower family income.
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Conclusions

Table 2 shows striking differences in wages according to gender, ethnicity, and FRPL status 
among Connecticut’s young workers. Our full report, with detailed wage comparisons by 
demographic groups within industry, shows that these demographic differences remain 
even among individuals working in the same 
industry. 

From a higher education perspective, this analysis 
provides a relatively uncommon, and perhaps 
gloomy, glimpse into early work outcomes for 
students not attending college. The median 
annualized wage for high school graduates who 
were consistently employed after graduation was 
$18,968. Per month, this would amount to $1,581, far less than the $3,078 required monthly 
for an adult residing in Connecticut with no children, according to the MIT Living Wage 
Calculator1. Indeed, only 425 of the young workers (9.55% of the population) in this study 

earned a living wage, and of those, 
only 8% were women. Although men 
made up 61% of the population for 
the analysis, they made up 92% of 
the individuals who earned a living 
wage.

Bearing in mind the stark 
demographic differences in wages, 
particularly for women and Black 
individuals, monthly wages for 
many are considerably less than 
the aforementioned median of 
$1,581 per month, making the 
situation is especially dire for these 
underserved groups. For example, 

"...only 425 of the young 
workers (9.55% of the 
population) in this study 
earned a living wage, and of 
those, only 8% were women

1Living wage calculator. Living Wage Calculator. (n.d.). Retrieved January 13, 2023, from 
https://livingwage.mit.edu/pages/about

https://livingwage.mit.edu/pages/about
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black women in this sample of consistently employed high school graduates had a median 
monthly wage of only $1,236.

We are aware that pay rates over the lifespan can change significantly from those 
immediately after high school. However, given the importance of a living wage to an 
individual’s health, safety, and mental wellbeing, it is worth striving for wage equity among 
workers regardless of age, gender, or ethnicity. There are many pathways for society to 
make improvements in pay equity which are beyond the scope of this report. However, the 
authors suggest that education leaders should expand the availability, accessibility, and 
quality of academic pathways to the labor market. Such pathways should begin in high 
school, and support the attainment of short term, stackable credentials that are tied to 
local labor market needs, enabling our state’s young workers to progress into positions 
that provide a living wage.
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