BOR UNIVERSITY AND COLLEGE PRESIDENTIAL SEARCH POLICY
SECTION 1 - APPOINTING AUTHORITY
Connecticut General Statutes Section 10a-6 authorizes the Board of Regents to appoint a
president of all universities and colleges under its jurisdiction. Upon a recommendation from the
Regents’ Search Committee, the Board of Regents shall decide by majority vote whether to offer
the position to the candidate recommended.
SECTION 2 - PURPOSE OF THE COMMITTEES
A.

Regents’ Search Committee

The Regents’ Search Committee establishes criteria and processes for the selection of the
President, conducts such other due diligence review as the committee deems appropriate,
considers the recommendations of the President of the BOR President and of the
University/College Advisory Committee and makes a recommendation to the Board of Regents
for the appointment of campus president.
B.

University/College Advisory Committee

The University/College Advisory Committee assists the search process by providing input into
the criteria for the selection of a new president, reviews the resumes of applicants and
recommends possible candidates to the BOR Search Committee for consideration, participates in
the interview process for the semi-finalists and finalists, and makes recommendations to the
Regents’ Search Committee for nominees to be considered for appointment.
SECTION 3 – MEMBERSHIP OF THE COMMITTEES
A. University/College Advisory Committee
The Chair of the Board of Regents shall determine the constituencies to be represented and the
number of each who will serve on the University/College Advisory Committee. Consideration
shall be give the following groups: faculty (teaching, non-teaching, and administrative),
professional employees (including administrators), support staff (classified and unclassified);
representatives of employees’ unions; designees of the Faculty Advisory Committee and the
Student Advisory Committee; alumni, and the Campus Foundation. The Chair may prescribe the
manner in which such appointees are selected. The chair of the committee shall be selected by
its members.
B. Regents’ Search Committee
The Chair of the Board of Regents shall determine the size of the committee, appoint members
of the Board to the committee, and either chair the committee or appoint a member of the Board
to serve as committee chair. The committee should be representative of the standing committees
of the Board and include at least one student Regent, provided, however, that such student shall
not be enrolled in the university or college which is the subject of the search.

SECTION 4 – ADMINISTRATION OF THE SEARCH
A. The Regents’ Search Committee shall establish and provide guidelines for the search.
The search shall proceed according to the Affirmative Action Policy of the Board of
Regents and the affected university or college.
B. The President of the Board of Regents shall be responsible for the administration of the
search, including the keeping of the official records of the Regents’ Search Committee.
At the direction of the Regents’ Search Committee, the President of the Board may
engage and supervise the services of a search firm. The President of the Board shall
have, in conjunction with the search firm, the sole and exclusive responsibility for
contacting candidates recommended by the search committee who are under
consideration.
C. Members of the Regents’ Search Committee and the University/College Advisory
Committee shall have access to the resumes and such other information as is available for
those candidates determined to be under serious consideration for appointment.
D. The finalists shall visit the university or college and meet with administrators, students,
faculty, and community leaders. The Presidents of the Connecticut State Colleges and
University institutions shall also have an opportunity to meet the finalists during the
campus visits. The BOR Search Committee shall seek comments following the campus
visits.
E. Complete confidentiality of all proceedings shall be maintained throughout the search.
The names of all candidates under consideration and any other information and/or
material related to the search process shall be held in strict confidence by all persons
having access to such information. Breach of confidentiality can result in grave injustice
to the candidates and serious harm to the reputation of the Board of Regents along with
its universities and colleges.
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